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pandemic (pp. 6-7); and a second 
ammonia-fuelled Newcastlemax design 
project that recently received approval 
in principle (pp. 20-21), which is another 
feather in the cap for Anglo-Eastern 
Technical Services (AETS). Well done!

We also feature a lot of photos and 
stories from the year-end festive season, 
plus the usual awards, rescues at sea, 
and mental health focus. In “Meet the 
Fleet” (pp. 25-28), besides showcasing 
the latest vessels to join the Anglo-
Eastern family, of which we had quite a 
few these past few months, we introduce 
a new dashboard from our Operations 

FROM THE EDITORIAL DESK 

Dear Readers,

In this first issue of 2022, the Year 
of the Tiger, our chairman and CEO 
offer messages of thanks, hope and 
optimism for the year ahead (pp. 2-3), 
especially in relation to the global 
pandemic and shipping industry, with 
Omicron viewed as the possible game 
changer the world needs.

Just as we were about to go to print, 
however, there were unexpected 

developments in the geopolitical 
sphere that have certainly shaken things 
up. We all hope that the situation in 
Ukraine will be resolved peacefully 
soon, so that we can all look to better 
times ahead. For now, our hearts 
and thoughts are with the people of 
Ukraine, including our colleagues in 
Odesa, our many Ukrainian seafarers, 
and their families. Stay safe.

In terms of articles, we bring you a 
couple of key projects: Project Control 
Tower, our solution to continuing 
physical vessel inspections despite 
the travel restrictions of the global 

team that gives an interesting “big 
picture” view of our managed fleet. 
Check it out on page 29.

Regarding our PICTURE THIS winners, 
well done and congratulations to the 
following:

• C/O Anurag Vishvkarma (MT 
Ellington) for the front cover photo of 
his tanker’s bridge, kissed by the 
warm, golden rays of the morning sun 
while drifting off Houston. This simple 
scene conveys a sense of joy, awe, and 
hope – something we wish for the year 
ahead, for all of us. “It brings a smile to 
my face on first sight,” he says. We 
agree!

• 3/O Rajat Jangra (MV Caucedo 
Express) for the back cover photo of 
his entire bridge team on deck during 
anchorage, showing the full career 
progression of a deck officer, from 
cadet to master. The smart uniforms 
and happy faces gathered around the 
camera give this photo a fun, positive 
vibe that we really like.

• C/O Acklister D’Silva (MV PSU 
Seventh) for the photo shown here of 
his handcrafted Christmas/New Year 
star against the perfect backdrop of 
blue sky, blue sea, and pristine bridge 
wing. We like how fresh and upbeat 
this subtly festive photo feels, despite 
or because of its simplicity. He also 
submitted another photo taken at 
dusk, with the star lit up.

Stay safe wherever you are and may 
peace and hope prevail.

Melissa Otto
Editor, LeaderShip
Group Communications Manager
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CHAIRMAN’S MESSAGE

I can see clearly now
The rain is gone. Well, not quite. The new year started with 
a Covid-19 situation not really that different from where 
we were one year ago. But as Bjorn states in his message 
opposite, Omicron may just be the game changer we have 
been looking for.

Looking ahead, I can see this period 
being the foundation of a future marked 
by optimism. There are a lot of good 
vibes in the group. I hear about a lot of 
progress being made in our digitalisation 
journey. We have new business coming 
our way. I can see partnerships with our 
existing shipowner clients deepening and 
strengthening to another level.

I can also see a new generation of 
management, at all levels, taking root at 
Anglo-Eastern, and driving us in what is, 
in fact, a totally new business environment 
for the group – a digital, data-driven 
world amidst a technical evolution aimed 
at reducing carbon-emission ships to 
gradually zero.

I am quite sure we will thus come out of 
this difficult period even stronger, ready 
to take the leading role we have in ship 
management into the next decade. Talk 
of a new incoming generation, however, 
implies an outgoing one.

Anglo-Eastern and its globally recognised 
reputation would not be same were it not 
for one man’s constant drive to do things 
right, and to swiftly right things when 
they’re not; whose knack for anticipating 
what can go wrong on a ship is like 
no other; a man with unlimited drive, 
passion, and generosity.

Most of you will have guessed I am talking 
about my dear friend, colleague, and 

business partner, Marcel Liedts, who is 
retiring from day-to-day operations in the 
group. He will leave behind a profound 
legacy and, it goes without saying, very 
big shoes to fill.

So, on behalf of the whole Anglo-Eastern 
community, thank you Marcel. We 
wouldn’t be where we are today without 
you, and you’ll always be a part of Anglo-
Eastern and vice versa. Just like the lyrics 
to another song, you can check out, but 
you can never leave!

Peter Cremers
Chairman

Despite the difficulties of the past two years, 
what I have clearly seen is the care and 
concern we, as a company, demonstrated 
for the wellbeing of all our seafarers, who 
have been exceptionally supportive – brave 
at times, even – in keeping our 600+ ships 
going.

I have also seen first-hand how we, as a 
global community, came together, helping 
each other on ship inspections and dry-
dockings, shifting crews from one ship to 
the other, with the same aim of keeping 
disruptions to a minimum.

And disruptions we had, unfortunately, with 
some of our owners more affected than 
others. I would have wished at times for a 
fairer distribution of these issues over the 
fleet, but of course that’s not how it works.

So, a humble thank you to the entire Anglo-
Eastern community of seafarers, shore staff, 
and client shipowners for having gone the 
extra mile, and more, in a period where this 
makes a fundamental difference in keeping 
our ships and crew safe, moving, and 
earning.

I am quite sure we will  
come out of this difficult 
period even stronger, ready 
to take the leading role we 
have in ship management 
into the next decade.

2  |  LeaderShip
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But I have hope that in the next 12 months, we will return to 
a high level of normalcy, as governments and nations across 
the world conclude that the restrictions around Omicron are 
more damaging to people and their livelihoods  
than the virus itself.

GROUP
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contagious coronavirus, but compared to 
the more pathological Delta, Omicron is 
the “natural vaccine” we failed to get out 
to especially poorer nations.

This could well be the beginning of the 
end of the pandemic.

Furthermore, it is shifting our concern 
away from the health consequences of 
catching Covid towards the continued, 
and now obviously disproportional, 
restrictive rules around Covid in certain 
countries. But I have hope that in the 
next 12 months, we will return to a high 
level of normalcy, as governments and 
nations across the world conclude that 
the restrictions around Omicron are more 
damaging to people and their livelihoods 
than the virus itself.

That is little solace for anyone who has lost 
a loved one to Covid in the past two years, 
and my heartfelt condolences go out to 
everyone so affected.

But it is good news for the seafarers and 
other key workers of this world, who have 
been severely impacted by the global 
pandemic. For seafarers, the curtailment of 
international travel, shore leave, and family 
sailings has made “going to sea” a difficult 
and unpredictable experience. There is 
now reason to hope, however, that we are 
finally seeing some light at the end of the 
tunnel, and that the future is brighter than 
it has looked for some time.

of us who are fully vaccinated and boosted, 
there really is no need to fear Omicron any 
more than we would normally want to avoid 
catching influenza.

In the past few weeks, I have met countless 
people who caught Omicron only to 
exhibit symptoms no more than a normal 
head cold for 2-3 days, followed by a swift 
and full recovery.

Because Omicron is so contagious, it 
is quickly crowding out other variants 
across the world. New mutations will 
come, but so long as Omicron remains 
the most contagious, it is likely to continue 
to displace previous and future variants. 
High transmissibility with low mortality is a 
feature, not a bug!

So, I genuinely believe Omicron is a 
blessing in disguise. Nobody likes a highly 

CEO’S MESSAGE

The emergence of the Covid-19 variant Omicron is
potentially a game changer, writes Bjorn Hojgaard.

Omicron is a game changer
Omicron is many times more contagious 
than previous Covid variants, but since it 
predominantly attacks the upper airways, 
rather than deep lung tissue, the symptoms 
of the disease are more akin to bronchitis 
than the pneumonia that was characteristic 
of earlier variants, including Delta. That 
reduces mortality levels dramatically. 

Moreover, while vaccination does not 
prevent Omicron infection, it continues to 
offer remarkable protection against severe 
illness and death. Data shows that fully 
vaccinated individuals are ten times less 
likely to die from Covid than those who 
remain unvaccinated, and if “boosted”, that 
figure rises to more than 50 times.

The risk of falling ill with Omicron is now only 
fractionally above that of the common flu, 
and even then, primarily for the unvaccinated 
and elderly with comorbidities. For those 

I care deeply about the living and 
working conditions on board vessels in 
Anglo-Eastern’s managed fleet, and I 
have been disturbed by how Covid-19 
has impacted the life of seafarers. Today, I 
am optimistic that 2022 is the year where 
we reverse most of the stumbling blocks, 
in most parts of the world, and can finally 
look forward to normalisation, which you 
all very much deserve!

Stay healthy, stay safe.

Bjorn Hojgaard
Chief Executive Officer
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Congratulations to Bjorn Hojgaard, 
CEO of Anglo-Eastern Univan 
Group and then Chairman of the 
Hong Kong Shipowners Association 
(HKSOA), for once again making 
Lloyd’s List’s esteemed 100 Most 
Influential People in Shipping.

100 Most 
Influential People 
in Shipping

Ranked 45th in 2021, up from 48th in his debut entry 
in 2020, Bjorn is credited for pulling no punches 
and bringing a strong voice to the table on behalf of 
seafarers, particularly in relation to the crew change 
crisis and as the head of the world’s largest ship 
manager.

The individual recognition follows Anglo-Eastern’s 
first-place ranking in Lloyd’s Lists’s Top 10 Ship 
Managers for the year 2021, which marks the third 
consecutive year that Anglo-Eastern has taken top 
honours in the company rankings.
 
Thank you to Lloyd’s List for the double recognition. 
We are both humbled and honoured, and wish 
to thank all of our sea and shore staff for their 
continued contributions and perseverance, through 
thick and thin. We could not have done it without 
you!

RECOGNITION

Anglo-Eastern is honoured to have been 
named Manning Company of the Year at the 
8th Samudra Manthan Awards 2021, held in 
Mumbai on December 16th.

Manning  
Company of  
the Year 

Organised by maritime publisher Bhandarkar Publications, the 
annual awards are aimed at boosting performance excellence, 
safety, and awareness through healthy competition within 
India’s maritime community.

“The last two years have 
been a true test of grit and 
resilience for each and every 
one in Crewing, and I can only 
thank the entire team for the 
tremendous work they have 
done in these tough times,” said 
Maneesh Pradhan, managing 
director of Anglo-Eastern’s India 
crewing division.

Indeed, this is an award and title that is both well earned and 
well deserved. Congratulations! And a very big thank you to 
our India colleagues for demonstrating time and time again 
their care and commitment to our seafarers and willingness to 
go the extra mile.

RECOGNITION

4  |  LeaderShip
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EVENT

For the officers of Anglo-Eastern Ukraine, the year 2021 
ended with a joint DAO and Hadley seminar hosted by the 
Anglo-Eastern London office.

Year-end DAO/
Hadley seminar

maintenance process of the vessels. As 
always, the participants welcomed the 
opportunity to freely exchange ideas on 
how to improve shipboard working and 
living conditions, while taking good care 
of the owners’ assets.

“We embrace every opportunity to 
bring together our seafarers and 
representatives of different Anglo-
Eastern offices,” said Capt. Boyko. “Such 
events are a proven tool for sharing the 
most recent updates and improving 
communication. They are also an effective 
channel to show our officers that they are 
heard and that their experience-based 
opinions matter.”

Around fifty officers attended the online 
event to receive updates on recent cases 
and regulations for DAO and Hadley 
vessels, and to share their hands-on 
experience and ideas in the discussion 
session.
 
The seminar commenced with an 
opening address by AE Ukraine director 
Capt. Andriy Boyko and AE London 
managing director Capt. Himanshu 
Chopra (pictured). Speakers included 
QHSE manager Capt. Anuj Bhargava, 
operations manager Capt. Desislav 
Dimov, deputy fleet manager Sornakumar 
Krishnan, and vessel manager Rahul 
De, who reviewed a range of topics, 
from performance and operations to 
technical reviews, including shipboard 
maintenance issues.

Concluding the seminar was an active 
discussion between shore and crew, 
during which the officers came up with 
several practical suggestions on how to 
improve the technical conditions and 
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to grow as we continue to leverage our 
global network, scale, and ability to adapt 
to the changing environment around us 
for business continuity and the benefit of 
our clients and other stakeholders.

IDENTIFYING LOCATIONS

As part of Anglo-Eastern’s drive towards 
improved data capture and analytics, our 
Operations team set up a comprehensive 
centralised system for recording port 
calls across our managed fleet of 650 
vessels.

Utilising Power BI, we were able to 
analyse thousands of port calls by various 
parameters, such as vessel type, purpose 
of call, length of call, time alongside, 
and time at anchorage, etc. We then 
considered the accessibility of ports and 

PROJECT CONTROL TOWER

Since the outbreak of Covid-19, various travel restrictions 
around the world have hindered the ability of our vessel 
managers to conduct physical ship inspections as required. 
To address this issue, cells of rotating fleet/vessel managers 
and QA superintendents were set up in strategic locations 
where our ships call on frequently. In this issue, we look at 
the use of data and the methodology behind Project Control 
Tower, and how we have succeeded in maintaining vessels 
standards using our scale and geographical presence.

Upholding standards  
in pandemic times

The story of Project Control Tower is one of 
teamwork and collaboration, on a global 
scale. Starting with a detailed analysis of the 
port calls made by our managed fleet of 650 
vessels, it was decided the most effective 
locations to establish vessel inspection cells 
were Australia, Brazil, Europe, India, South 
Korea, UAE, and the US.

Once the teams were selected and 
the project launched, our physical ship 
inspections transitioned to a single point-of-
contact (or “control tower”) model, with all 
business units encouraged to leverage the 
Project Control Tower network, under the 
supervision and coordination of technical 
managing director Anand Sharma.

As of the time of writing, over 160 vessels 
have been physically inspected under 
Project Control Tower, with this figure set 



GROUPthe proximity of our group offices to select 
dedicated cell locations for Project Control 
Tower.

METHODOLOGY

The process is simple and straightforward, 
relying on centralised data and the ability 
to pool requests and reallocate resources 
as required, as set out below:

1. Review the positioning of our fleet of 
vessels calling on locations within the 
Project Control Tower network.

2. For the vessels calling on Project 
Control Tower locations, check with the 
individual business units responsible 
whether a physical ship inspection is 
required. Conversely, business units may 
contact Project Control Tower to request 
an inspection.

3. Forward the inspection request to the 
respective Project Control Tower vessel 
inspector.

4. Connect the vessel inspector with 
the vessel manager in charge of the 
concerned ship for further coordination, 
including identifying specific areas of 
concern for inspection, any shipowner 
inspection requirements, or other special 
requests. 

5. Vessel inspector in charge to plan 
the inspection schedule and update 
centrally.

6. Review the vessel inspector’s schedule. 
If more physical inspections can be 
accommodated, look for other vessels, 
with a view to consolidating inspections.

7. If there are more inspections than the 
vessel inspector can accommodate, 
request support from the branch office.

8. After completing the physical vessel 
inspection, a summary inspection 
report, follow-up list and photographs 
are compiled for sharing with the 
responsible vessel manager for their 
further action/processing.

To facilitate communication and knowledge 
sharing in a quick and efficient manner 
between the vessel inspectors and with 
the central coordination team, Project 
Control Tower is supported by a dedicated 
messaging group.

CONTROL TOWER BENEFITS

Regular physical ship inspections remain 
an absolute necessity for safe and efficient 
operations at sea. Project Control Tower 
supports business continuity in this critical 
aspect, despite the challenges of travel 

restrictions brought on by the global 
pandemic. Our ability to adapt to the 
changing environment speaks to a healthy 
ship management business.

That is not to say the project does not come 
with its own set of challenges. Sometimes, 
Project Control Tower vessel inspectors 
need to travel cross-country to attend 
back-to-back inspections, whilst following 
the various Covid-19 requirements across 
zones. Occasionally, ships need to be 
inspected on short notice. At all times, 

the vessel inspectors are away from their 
homes and families for months at a time.

Despite these challenges, the benefits 
are significant, not only for owners and 
managers, but for the crews on board. 
Having a vessel inspector from the 
company (in many cases from head 
office, no less) on board for face-to-face 
discussions is a definite morale booster, 
especially for those ships that have not 
been visited by a company representative 
for some time due to the pandemic. Many 
crew members embraced the opportunity, 

eager to share their experiences and 
concerns during I-Listen sessions.

There have also been many occasions 
when Project Control Tower vessel 
inspectors assisted in preparing ships 
for takeovers and handovers, as well as 
vetting, PSC and USCG inspections. Often 
local authorities are surprised to learn 
they have come all the way from Hong 
Kong to inspect the ship in person. They 
acknowledge and appreciate the efforts 
put in by Anglo-Eastern to go the extra mile 

in maintaining high safety standards at sea 
for ship, crew, and the environment.

For the vessel inspectors, gaining expertise 
about different ship types, inspections and 
crew nationalities has been an invaluable 
learning experience and opportunity to 
share best practices across fleets.

It goes without saying that Project Control 
Tower is also cost-effective, since travel 
distance and time in quarantine are 
significantly reduced, while inspections 
at any given location are maximised 
through the consolidation of requests and 
inspection schedules.

ONE TEAM

Project Control Tower has been well 
received by our business units and the 
feedback overwhelmingly positive. With 
the initiative set to expand in 2022, Project 
Control Tower is on course to reach new 
heights in service excellence for our internal 
and external clients, thus further cementing 
Anglo-Eastern’s position as a dependable 
ship manager committed to upholding and 
progressively setting the standard.

Special thanks to our Hong Kong-
based fleet/vessel managers and QA 
superintendents Prasad Kawachale, Gurjit 
Panjeta, Sathish Gopinath, Amandeep Saini, 
Kaushik Chaudhuri, Mohan Rajpurohit, 
Nyi Nyi Yin, Shivendra Chaturvedi, 
Sumit Gupta, Vivek Ratan, Anil Mahato, 
Arun Rangaswamy, Ashish Pandey and 
Vidyadhara Kaup for rising to the occasion 
and volunteering to form our overseas 
Project Control Tower cells.

Thanks must also go to our various branch 
offices for filling in the gaps whenever 
Project Control Tower required an extra pair 
of hands for ship inspections, once again 
demonstrating our One Team spirit.

LeaderShip  |  7
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SOCIAL MEDIA

Besides creating a new YouTube channel in Q4 2021, 
we refreshed our Instagram presence with the launch 
of daily stories (temporary 24-hour posts) and a new 
#ProudToBeAMariner #ProudToBeAngloEastern #OneTeam 
campaign aimed at our crew, many of whom are big 
Instagram users.

Proud to be a Mariner,  
Proud to be Anglo-Eastern

So far, we have featured some 
of our more prominent crew 
Instagrammers who have large 
online followings, plus a range of 
others, including engineers and 
deck officers, from students to 
juniors and seniors, men and even 
one female ETO.

Anyone from the Anglo-Eastern 
family is welcome to be a part of 
the campaign, regardless of rank, 
nationality or gender. Simply send 
us a direct message on Instagram 
with a good photo of yourself 
looking proud in your uniform or 
boiler suit, ideally with the Anglo-
Eastern logo visible, and let us 
know it is for the campaign.
 
As for our YouTube channel, we are 
pleased to have 1,300 subscribers 
and well over 12,000 views for 
our “Welcome On Board” video, 
which provides a fresh, upbeat 
take on Anglo-Eastern’s story and 
values. The clip is one of two dozen 
uploads shared to the channel thus 
far, which we will continue to grow 
as we add to our video collection, 
so stay tuned!
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PEOPLE

nearby hot surfaces, which can pose a 
serious burn or fire hazard, respectively.

Despite the importance of having such 
casing around the centrifugal filter, it is 
not always provided. On older vessels 
where casing has been fitted, it is typically 

RECOGNITION

Hong Kong’s managed tanker fleet, AETM Hong Kong, 
inducted trainee fitter Romeo Adornado Jr (MT ONEX 
Phoenix) into its Safety Star ‘Hall of Fame’ for thinking 
outside the box – by making boxes.

Thinking outside 
the box

Mr Adornado’s first thinking-outside-
thebox “box” was an acrylic case for each
auxiliary engine’s centrifugal oil filter. 
Casing around the centrifugal filter is 
an extra safety measure in the event of 
leakage and is intended to prevent hot oil
from splashing onto skin/clothing or 

made of metal, thus making it difficult to 
visually spot leaks as and when they occur, 
without regularly opening the casing and 
risking hot oil splashing out.

An acrylic case, however, provides both 
visibility and protection, and thus supports 
early detection for timely remedial action, 
as well as enhanced shipboard safety.

Besides fabricating “boxes” for the 
centrifugal oil filters, Mr Adornado also 
crafted wooden storage boxes for the 
two sets of dedicated spanners used 
only on COPT condenser anode covers, 
for permanent stowage on the COPT 
platform. He also made a wall organiser in 
the workshop for the better organisation 
and storage of grease guns and other 
portable tools. 

Another innovative idea of Mr Adornado’s 
was the design of a simple arrangement 
to allow the combined yet segregated 
storage of the cylinder liner and cylinder 
cover cooling jacket, thus saving space 
whilst preventing any metal-to-metal 
contact between the two components. The 
2-in-1 storage solution (pictured below), 
comprising a stand and wooden frame 
insert, was a welcome idea appreciated by 
other vessels.

“He always comes out with some 
innovative ideas and gives perfect finish 

to the jobs he does, while giving utmost 
importance to safety at work,” said the 
chief engineer of Mr Adornado. “He 
keeps safety in mind always, wears his 
complete PPE always…and thrives to 
improve the safety culture on board,” 
added the second engineer.

Well done and congratulations to Romeo 
Adornado Jr on his Q4 2021 Safety 
Star award, and of course his innovative 
solutions, proactive attitude, and strong 
safety awareness. As ironic as it may 
sound, sometimes making and putting 
things in boxes is thinking outside the 
box. Stay safe!
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Our most important ASSET is you!
CREW ACTIVITIES

At Anglo-Eastern, we have a team especially dedicated 
to engaging our seafarers through onboard activities and 
initiatives. The Anglo-Eastern Staff Satisfaction & Engagement 
Team (ASSET) focuses on a broad range of activities to uplift 
crew spirits, induce a positive atmosphere on board and build 
trust, thereby promoting camaraderie and wellbeing.

The last quarter of 2021 witnessed the 
celebration of multiple festivals, holidays 
and special days, amongst them Navratri 
(ends Oct 5), Dussehra (Oct 5), World 
Mental Health Day (Oct 10), Halloween 
(Oct 31), Diwali (Nov 4), World Kindness 
Day (Nov 13), International Men’s Day 
(Nov 19), Guru Nanak Jayanti (Nov 19), 
Thanksgiving (Nov 25), Bonifacio Day 
(Nov 30), International Tea Day (Dec 15), 
Christmas (Dec 25), Rizal Day (Dec 30), 
and New Year’s Eve (Dec 31).

We won’t go into all of the above, as 
that’s a lot of days to cover! But we will 
touch upon World Mental Health Day, 
which we commemorated with an “ARE 
U OK?” campaign aimed at seafarer 
wellbeing. Building on this, we launched 
a financial health awareness campaign 
that included a self-assessment survey 
to educate crew on the importance of 
financial planning and investments, 
as well as a financial literacy webinar 
conducted on November 2nd for our 
family of seafarers worldwide.

International Men’s Day was nicely 
captured by the Filipino crew of MV 
Cape Lily (pictured here), who celebrated 
the day by paying tribute to the women 
in their lives, from female colleagues to 
mothers, sisters, wives, and girlfriends. 
The crew posed for a touching group 
photo, each holding up a photo of the 
important women in their lives on their 

mobile phones, plus a poster of some 
of the female support staff in the Manila 
office.
 
Several environmental days took place 
in Q4, including special days dedicated 
to e-waste, wildlife conservation and 
pollution control, which put the spotlight 
on environmental wellbeing and some of 
the initiatives led by Anglo-Eastern.
 
Diwali (p. 11), Christmas and New Year’s 
Eve/Day (pp. 12-13) naturally drew a 
lot of focus on board, with many ships 
decorating their vessels with handcrafted 
lanterns, stars, ornaments and trees, 
accompanied by the usual festivities of 
fun, food and games. The Manila team 
hosted two Disney-themed Christmas 
parties online for crew, plus one for their 
own team ashore, the latter with some 
pretty amazing results and newfound 
talent (p. 14).

All that aside, of special note was the 
growth observed in vessel takeovers 
and crew promotions for the entire 
year. Between Ship Management and 
Crew Management, a total of 150 vessel 
takeovers took place in 2021, while 115 
chief officers were promoted to the rank 
of master, and 122 second engineers were 
promoted to chief engineer. Now that’s 
surely worth celebrating! Well done and 
congratulations to all, and may 2022 be 
even better in all respects!
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The crew on board MV Cape Lily celebrating International Men’s Day with the women in their lives
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Diwali, a 
celebration 
for all

The mixed Indian and 
Filipino crew on board the 
bulk carrier MV Amstel Lion 
celebrated Diwali together 
as One Team, writes 3/O 
Ganesh Balkrishna Patil.

Our good vessel MV Amstel Lion departed 
from Egypt’s Port Said for Tema, Ghana, 
following her loading operation on 
October 30th. Our next port of call was 
Gibraltar, where we needed to stop to take 
bunkers on November 5th, the day after 
Diwali. As many know, Diwali is celebrated 
widely in India, where the country literally 
lights up for the festival, but how could we 
celebrate on board?

Whenever I join a ship, my mother always 
takes it upon herself to pack a few items 
in my bag in keeping with our family’s 
traditions. Conducting and executing the 
worship rituals of Shree Ganesh Pooja 
during Ganesh Chaturthi and Shree 

CELEBRATION
Mahalaxmi Pooja during Diwali is always 
done without fail, both at home and on 
board.

For Diwali, preparations for the pooja 
worship ceremony were made one day 
ahead with the assistance of Cdt Ajay 
Nakhawa. We had limited items on hand, 
but we knew we would do our best with 
what we had, as we are seafarers. I used to 
always bring one portrait of the goddess 
Shree Mahalaxmi, but this time I could not 
get it from my city due to Covid lockdowns. 
Instead, we made a portrait of the goddess 
on board and placed it in a spare frame we 
found in the office.

On the big day, everyone on board was 
invited to join the pooja ceremony, including 
our nine crew members from the Philippines. 
Pooja started with chanting all the mantras 
and aarti (Hindu religious ritual of worship), 
followed by praying for the good wealth 
and health of the entire shipping fraternity, 
praying for our families, our respected 
owners and their families, including all 
Anglo-Eastern staff ashore and at sea.
 
The importance and meaning of Diwali 
were explained to our Filipino brothers, so 
that they could understand the cultural and 
spiritual heritage of India. For me, seeing 
my Filipino colleagues join in the pooja 
ceremony epitomises humanity – the best 
religion. When you explore and exchange 
your traditional, cultural and spiritual 
values with others, and it’s appreciated 
and accepted, it gives rise to the feeling of 
“Vasudhaiva Kutumbakam” (the world is one 
family).

#OneFamily
#OneTeam
      

3/O Ganesh 
Balkrishna Patil with 
the preparations for 

Shree Mahalaxmi 
Pooja on Diwali
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Deck the hulls with bows of holly
Our seafarers are always happy to find good reason to celebrate 
at sea, and what better and more festive reason is there than 
Christmas and New Year’s Eve/Day? Like always, our crews 
celebrated in style, with feasts fit for royalty, decorations, gifts, 
and games – even cricket!  Below are a few photos from across 
the Anglo-Eastern fleet.

MV Quebec Express

MT Unique Guardian

MV Kobe Express
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MT Oriental King

MT Sansovino

MV Shandong Da De MV CL Ebisu

MT ONEX Phoenix

Anglo-Eastern Ukraine

Our Odesa office held a staff party to celebrate the festive season, which according 
to our Ukrainian colleagues, comprises two Christmasses (December 25th and 
January 7th) and two New Year Days (January 1st and January 14th), plus Epiphany 
(January 19th). That’s a lot of holidays to celebrate!
 
Sadly, before going to print, news broke about the situation in Ukraine, which could 
not be further removed from the celebratory mood of the festive season just a few 
weeks ago. So, to all of our Odesa colleagues (pictured here at the staff party), 
Ukrainian seafarers, and their family members, please stay safe. Our hearts and 
thoughts are with you, and we can only hope for a swift and peaceful resolution. 

Anglo-Eastern Ukraine
MT Ronald N
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To get everyone into the holiday spirit and spread some good cheer ahead  
of Christmas despite the Covid-19 restrictions, our Manila office brought 
everyone together online via three virtual parties thrown for staff, crew, and  
their family members.

It’s a small world after all

Virtual parties were held for our Filipino crew serving in the 
Boskalis and Hapag-Lloyd fleets on November 26th and 
December 6th, respectively, while an online office party was 
organised for all Philippines shore staff (Manila, Cebu, Iloilo) 
on December 10th. The three events were conducted over 
Webex and each assigned the same Disney theme, which 
proved fun for everyone involved.

Family members were invited to join the two seafarer 
events, which saw children dressing up at home as Disney 
princesses and other popular characters. The office event 
similarly comprised a Disney costume competition that was 
held in advance of the party, with many colleagues buying 

or renting incredible outfits for the occasion and submitting 
photos to the competition.

Besides games and quizzes in keeping with the theme, plus 
the usual lucky draw, the parties featured another favourite 
Filipino pastime: singing. All songs were from Disney movies, 
naturally, and for the office party, our colleagues stepped 
it up a notch by pre-recording their team performances – 
some even with proper music videos – for the talent show.

Despite the parties not being in person due to work from 
home and Covid-19, everyone had a good time, so a big 
thank you to Rosemarie Salem and her HR & Admin team 

2nd: Milea Cabuhat 
(AE Manila)  
as Maleficent

3rd: Josue De Vera  
(AE Manila)  
as The Beast

for all their efforts in making the AE world a little smaller 
and brighter by bringing everyone together online. Thanks 
also to IT for their technical support, the respective Fleet 
Personnel teams, and of course, Boskalis and Hapag-Lloyd 
for sponsoring their own crew events and prizes.

Last but not least, congratulations to our office costume 
competition and talent show winners, who really pulled out 
all the stops in their efforts.

Training officer Zeena Briones easily took the top costume 
prize for her amazing Princess Jasmine makeover, followed 
by QA & Welfare manager Milea Cabuhat for her imposing 
Maleficent, and crewing assistant Josue De Vera for his total 
Beast transformation.

In the talent show, QA & Welfare won hands-down for 
their excellent overall performance and slick music video 
(courtesy of Milea Cabuhat), with Offshore and HR & Admin 
taking second and third place, respectively. Always nice to 
see our own “AE’s Got Talent”. Well done!

1st: Zeena Briones  
(AEMTC Manila) as  

Princess Jasmine
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Family of chief cook 
 Tyrone Dador  
(Hapag-Lloyd)

Family of wiper Ryan Apito  
(Hapag-Lloyd)

Family of 2nd backhoe operator  
Rey Gobres (Boskalis)

Family of 3/O June Orleans 
(Boskalis)
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The crew on board MT Alpine 
Madeleine demonstrated our One 
Team, can-do spirit this December 31st 
by quite literally stepping up to the 
plate, writes technical fleet director  
Billy Matheson of our Glasgow office, 
who helped supervise the emergency 
work over the holidays.

CELEBRATION

Welding in the New Year

Well, that’s Christmas and the New Year behind us! A few 
more days of holiday and then people will be drifting 
back to work, followed by the customary office chit-chat 
about how your holidays were, what did you get up to, 
any good parties, and so on.

But not for our ship staff. We are, after all, a 24/7 industry, 
though normally even crews enjoy some respite at this 
time of year. However, that was not to be for the crew of 
Alpine Madeleine, nor this writer, as the tanker required 
emergency main deck repairs in the week between 
Christmas and New Year’s.

The usual pressure cooker scenario presented itself: It’s 
urgent! (What isn’t?) Please get it done. By the way, the 
vessel is fixed for her next cargo. Are you about done yet? 
… How often have we heard that before – or indeed said 
it ourselves?

The Glasgow office was asked if we could help supervise, 
so this writer boarded the vessel in Wales, where it was 
anchored after discharging in Liverpool just a few days 

before. The cargo tanks were thus able to be purged 
in record time in preparation for the job, and those 
needing cleaning for hot work were washed and vented 
accordingly.

Shoreside contractors were initially brought in for the 
job, but it wasn’t smooth sailing. The foreman of the 
team took seriously ill on the second day of repairs, 
requiring him to be medevaced at night in far from ideal 
conditions.

The service boat was mobilised and the foreman safely 
(though not drily) transferred by our crew in marginal 
weather. The launch dug its bow in, soaking all on deck, 
but at least we got him safely ashore for treatment at the 
local hospital A&E.

However, this left us in a bit of a jam: holes in the main 
deck, poor weather, short of manpower, and holiday time, 
so no chance of mobilising another team. What to do?

But then the Chinese whispers began: “Mr 
Superintendent, did you know that some of our guys 
have worked in the shipyards as steel men before 
coming to sea?” No, I didn’t, and why didn’t you tell me 
before? Where are they? Get them on deck now!

So, that was it. The ship’s staff had to forget about 
“bringing in the bells” (ringing in the New Year), as they 
say over here, as they picked up welding torches and kit 
to assist the remaining shoreside contractors complete 
the works on time.

Working in shifts around the clock over a couple of days, 
the repairs were completed and approved by the class 
surveyor.

Here’s a picture of our guys just minutes before midnight, 
making their own “fireworks” to celebrate Hogmanay 
(New Year’s Eve). They are a wee bit camera and publicity 
shy, so I won’t name them, but they know who they are 
and certainly proved they are our rock stars.

Hats off to the crew of Alpine Madeleine for stepping up 
to the (welding) plate – they did us proud. And to each 
and all, Bliadhna Mhath Ùr – or Happy New Year – from the 
Glasgow office!
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EULOGY

“The following eulogy celebrates the life of our dear friend
and colleague Alasdair, as told by his family through his 
brother Graeme. It is an exceptional life well lived, and for 
all our seafarers, it is a window to see ourselves as others 
see us,” says offshore group managing director Douglas 
Lang of Capt. Alasdair MacDiarmid, a long-serving director 
in our Glasgow office going back to Denholm days, who 
stayed strong right up till the very end.

Capt. Alasdair 
MacDiarmid:
A life well lived

The Highland sport of shinty was a big 
part of our family when we were growing 
up and all four brothers played for 
Inverlochy Primary School. It must be 
put on record that the first-ever shinty 
medal taken into the house was by 
Alasdair, when they won a tournament in 
Ballahulish in the late 1960s.

When Alasdair went off to sea at 16, I was 
6, so my early memories are very much 
childhood memories. With the prompting 
and thoughts from Willie and Colin, I will try 

Ladies and gentlemen, it is both an 
honour and a privilege to be able to say 
a few words about Alasdair on behalf 
of his wife Karen, or Kate as he always 
affectionately called her, their brilliant son 
David, and on behalf of my brothers Willie 
and Colin.

As Alasdair’s youngest brother – there 
are 10 years between us – we enjoyed a 
really lovely relationship because, simply, 
Alasdair was our big brother. Always was, 
always will be.

to capture just some of the memories we 
have of Alasdair, our big brother.

I remember my mother writing to Alasdair 
on blue airmail paper, keeping him up to 
date on events at home. Sometimes Mum 
would allow me to pen a few words on these 
precious letters – in my best handwriting, on 
paper that was super thin. Not easy when 
you are 6! The point of my pencil often 
went through the delicately thin paper, 
which earned me a clip round the ear from 
Mum, as her letters were a work of art and 
perfection.

As Alasdair’s leave date drew closer – 
remember he was nine months at sea – the 
excitement for his return home would be 
fever pitch. And then he would arrive home 
with a case laden with presents for us all: 
T-shirts, Sanyo radios, Casio tape recorders, 
remote control cars, you name it, he had it 
jammed into his case.

He brought home one of the first-ever 
electronic calculators, and Willie, who 

prided himself in his arithmetic skills, was 
convinced that he could beat said calculator. 
Alas, he suffered bitter defeat, but my 
goodness he tried his best to beat it! (Even 
the socks were off.)

It could have been so easy for Alasdair 
not to manage these gifts in his case, as it 
was bulging full. Yet every trip, without fail, 
he brought us back something. It was the 
highlight for us younger brothers.

I always remember Alasdair’s bedroom: the 
smell of his aftershave and him playing Yes 
or Creedence Clearwater Revival, Paint Your 
Wagon, or Status Quo, or some other band. 
Well, actually, Calum Kennedy was there, too. 
He bought the tape in Darwin, Australia, as 
he was really, really homesick.

For me, they were magical times. Then off 
he would go back to sea or nautical college, 
and my big brother was gone.

To track his voyages, we had a big map 
in our bedroom, where we would plot his 
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movement: Suez Canal, Panama Canal, 
crossing the equator, Freemantle, Portland 
Oregon/Maine, Rotterdam, Singapore, 
you name it, we followed him. And I credit 
this as to why the MacDiarmid boys were 
brilliant at geography in school.

We knew every ship he sailed on, size, 
tonnage, from OBOs to gas boats. We 
even had Merchant Ships - Top Trump 
cards! We MacDiarmid boys knew how to 
live! We even used to fight over the Naess 
Sovereign card, as Alasdair had sailed on 
her – remember, she was the third biggest 
ship in the world at the time.

I suppose it’s time for a confession. I 
remember Alasdair had a burgundy 
Vauxhall Viva, which he stored at the back 
of the house in Inverlochy. He disconnected 
the battery and drained the radiator to 
protect the car over winter. So organised, so 
Alasdair!

Colin had just passed his driving test, Mum 
and Dad were away on the Isle of Skye, 
Alasdair was at sea…you can all see where 
this is going! Colin suggested we go for a 
spin in Alasdair’s car, just to turn the engine 
over. 

This seemed sensible, so as a willing 
accomplice, I helped connect the battery, 
and off we went for a gentle spin, then for a 
rally style thrash-up, Glen Nevis. Blue smoke 
started belching from the engine and Colin 
clocked the temperature gauge, which was 
sitting hard into the red. It was a disaster. 
We had forgot to put water in the radiator.

We pulled over, and getting water from a 
burn, we started to fill it up, only to see the 
water pouring out the drain hole. We sat for 

ages, willing and hoping for the engine to 
cool. Eventually, we picked up the courage 
and started the car. It started. Still with no 
water in the car, we limped the car back 
to the house, with the overheated engine 
twanging and clicking.

A brotherly oath of silence was agreed, and 
Coilin and I said nothing, because as you all 
know, Alasdair would have taken this news 
in a calm and forgiving manner – not! I think 
it was at least 20 years before we confessed 
to that one! 

Alasdair, as a brother, was always “there”. 
Even if he was halfway across the world, 
his presence was still there. He was reliable 
and dependable, he always did the right 
thing, he kept your secrets and worries, 
and always gave wise counsel. Alasdair was 
loyal.

We all fondly remember Alasdair and 
Karen’s wedding at the Church of Scotland 
at Knightswood, Glasgow, on 16 March 
1979. We, as a family, pass this church 
regularly, and every time I point to it saying, 
“See that church there? That’s where 
Alasdair and Karen got married.” This 
happens approximately every six months, 
much to the yawns and groans of my boys.

Their reception was at the Pond Hotel, with 
inspirational speeches by Alasdair and 
Willie. And that was it: Karen and Alasdair 
were partners in crime for the next 42 long 
and happy, loyal years.

At sea, Alasdair’s career rocketed: Third, 
Second, First Mate and then Captain, 
all in jig time. He was one of the youngest 
captains, or ”El Capitano”, as Dad called 
him. Alasdair was, and always will be, a 

Denholm man. It was his first company 
and, my goodness, was Alasdair loyal to 
them! We even had a Denholm’s flag in our 
bedroom! Loyalty; another of Alasdair’s 
wonderful traits.

Alasdair was a keen sailor, having his own 
yacht at Inverkip, where he became a kent 
face around the marina. He loved sailing 
to Rothesay, Arran, and anywhere in the 
Firth of Clyde. I remember Maureen and I 
arranged to go for a sail over to Rothesay, 
then onto Tarbert Loch Fyne. 

The day before we set sail, I was informed 
that I had been successful in my chief 
inspector promotion, so I took a bottle of 
champagne with me to celebrate. To cool it, 
Alasdair ingeniously tied a rope around the 
neck of the bottle and towed it across Loch 
Fyne to Tarbert.

When we had the yacht tied up, we cracked 
open the bottle and had bubbles on 
deck to celebrate my promotion. We then 
headed into the local pub, where we met his 
good friend, Capt. Archie McCallum, also a 
Denholm man. We had some more drams, 
and then the night was done.

It still puzzles me why sailors put rails 
around yachts – stops you falling overboard, 
I suppose, but sometimes it stops you from 
getting back into the boat as well! That was 
some carry-on trying to get back in the boat 
that night!

I always loved watching Alasdair talking to 
fellow sailors. My uncle Capt. Iain MacLean, 
Archie MacCallum, Mike Pride – it was a joy 
to watch them cèilidhing over merchant 
navy news, views, and gossip. Not so 
interesting to listen to, unless you were in 

the job. Alasdair was a quiet lad, but when 
Alasdair was your friend, you were a friend 
for life.

Alasdair was clever. Try following a brother 
who got nine “A”s in O-Grades, as our 
mother reminded us of time and time again. 
He set the bar too high.

Alasdair was industrious. Even in his final 
weeks, he would pull on his boiler suit and 
shuffle outside as he had painting to do – 
and you couldn’t stop him!

Alasdair was loyal, both to his family and 
friends, and his work.

Alasdair was tenacious. Anyone who saw 
him over the last three years and his fight 
against cancer will understand his drive, his 
fight, and passion for life, which was simply 
remarkable.

Alasdair fought his illness with tenacity, and 
always with dignity. In times of anguish, the 
question “Why you, Alasdair?” was asked, 
to which he calmly and with the greatest 
humanity would reply “Why not me?”

All the above star qualities sum up our big 
brother. It is with the greatest of privileges 
that we call you our big brother.

Alasdair, we are glad you are in calm waters 
now. No more storms, no more gales to 
torment or ravage you. You lived a sailor’s 
life. You were part of the sea; the sea was 
part of you. May you have God’s blessings. 
Have fair winds and following seas.

Oidhche mhath, bràthair mòr!
  
Graeme MacDiarmid



18  |  LeaderShip

PE
OP

LE

MENTAL HEALTH

It is common knowledge that individual health is as much 
about mental wellbeing as it is physical health. Yet when it 
comes to seafarers, the issue of mental health still needs extra 
emphasis, and to be addressed directly and openly due to the 
nature of the profession, write in-house psychologists Delna 
Shroff and Parnita Rasal.

Happy on the outside
Depressed on the inside

feelings of depression and anxiety in the two 
weeks prior, respectively, while a worrying 
20% had contemplated suicide or self-harm.

DEPRESSION

“Depression (major depressive disorder) is 
a common and serious medical illness that 
negatively affects how you feel, the way you 
think, and how you act,” notes the American 
Psychiatric Association (APA).

According to the World Health Organization 
(WHO), an estimated 280 million people 
around the world have depression, which is 
the fourth leading cause of death amongst 
teenagers and young adults (15-29 years old).

Depression is the result of a complex 
interaction of social, psychological 
and biological factors, which is often 
exacerbated by adverse life events, such as 
unemployment, bereavement, and other 
traumatic events or personal loss.

There are a number of reasons for this: 
work pressures, long and unusual hours of 
work, feelings of loneliness/isolation and 
hopelessness at sea, being away from family 
and friends, and limited human interactions 
and connectivity with the outside world, to 
name but a few factors that can contribute to 
mental health issues on board. 

Add to these the global Covid-19 
pandemic, which has contributed to 
stringent quarantine measures, constant 
fear of infection, the cancellation of 
shore leave, longer contracts due to crew 
change issues, and even denial of medical 
care, and it is no wonder seafaring ranks 
amongst one of the leading professions for 
depression, anxiety and suicide.

According to a 2019 Yale University study 
commissioned by the Seafarers Trust that 
questioned over 1,500 seafarers of various 
ranks, vessel types and flags from around 
the world, 25% and 17% had experienced 
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Depression may be acute and singularly 
occurring or recurrent and chronic, and 
may be accompanied by signs – sometimes 
obvious, many times subtle, and not always 
what people might expect as signs of 
depression.

When signs are typical and subtle,  
it is human tendency to dismiss them 
with such rationalisations  
as:

But whether depression is accompanied 
by obvious signs or not, it is important both 
for the individual to seek help and for those 
around them to offer supportive care as 
opposed to being dismissive.

SMILING DEPRESSION

As strange as it may sound, “smiling 
depression” can be a very real issue, being 
a term for someone living with depression 

on the inside while appearing perfectly 
happy or content on the outside.

As per the Diagnostic and Statistical 
Manual of Mental Disorders (DSM-5), 

smiling depression would likely be 
diagnosed as major depressive disorder 

with atypical features.

The lives of such individuals will often be
perceived by others as normal or “perfect”.
Often, they have a steady job and decent
social life, but inside they harbour guarded
feelings of sadness and hopelessness. They
usually appear cheerful and optimistic, but
when they are away from others you may 
notice subtle signs.

As a result, this type of depression 
often goes undetected, because when 
most people picture a depressed 

individual, they think of someone who talks 
depressively, looks sad, or cries a lot.

Individuals with smiling depression may 
experience many classic symptoms 
of depression, including profound 
sadness, low self-esteem, and feelings of 
hopelessness. Since such individuals hide or 
mask their symptoms, it is important to be 
aware of less typical signs that something 
may be amiss.

Some possible signs to look out for include:

• Changes in behaviour
• Changes in appetite
• Changes in sleep
• Substance abuse
• Loss of interest in activities
 
SUICIDAL ACTS AND IDEATION

The issue of suicide is a complex one.

Depression and substance use disorders, 
primarily alcohol, are the most prevalent 
diagnoses amongst suicide victims (Bradvik, 
2018). At the same time, a study found that 
6% of people who were healthy and never 
previously depressed occasionally thought 
of suicide.

Suicidal thoughts may range from believing 
that others would be better off if the person 
were gone to vague ideas of dying by suicide, 
or even specific plans to commit suicide.

Approximately 30% of those who have 
thoughts of suicide have also conceived of 
a plan (Kessler, Borges & Walters, 1999), yet 
having a plan does not by itself indicate that 
an individual is at risk for suicide.

Given such complexities, one of the most
important things to thus remember is that 
every person at risk for suicide is unique. 
Having said that, below are a few critical 
points to always bear in mind:

• Do not dismiss depressive, suicidal talk as 
simply being an attention-gaining device. 
Such talk must be taken seriously. It is not 
just a phase, but a concern.

• Everyone has the potential for suicide,
 not just certain types of people.

• While depression is a contributory factor in 
most suicides, it need not be present for a 
person to attempt or commit suicide.

• Suicidal individuals may act defensively and 
resist help at first, but these behaviours are 
often self-imposed barriers to test how much 
others care for them.

IN SUMMARY

We all encounter a range of emotions on a 
day-to-day basis. Our emotions frequently 
change as we respond to events, experiences, 
our environment, and the circumstances of 
our lives.

Some emotions are positive and inspire us 
or motivate us, while others can be more 
challenging and make it difficult for us to 
function as we normally would. When we are hit 
by emotional disturbances, cognitive distortion 
– or “thinking errors” – may ensue, which can 
lead to unpredictable or impulsive reactions.

When you find yourself trying to defend such 
notions or feel uncomfortable about your 
reactions, step back and ask yourself whether 
what you are thinking, feeling and doing is 
based on denial, secrecy or avoidance. Find 
someone you trust to talk to, if necessary.

In the case of others, be aware of possible 
signs and offer support, even if only to listen. 
Your initial action, however small, could go a 
long way in saving someone’s life.

Ultimately, it is important to openly talk about 
mental health issues in a non-stigmatising way, 
particularly in shipping, which has a higher 
incidence of depression, anxiety and suicide 
than other industries. Doing so may give people 
the courage to open up about their feelings and 
seek the help and support they need.

But you have everything! 
You’re smart, have so many 
friends, a good life. What’s 

there to be depressed about?
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Anglo-Eastern adds to growing 
green portfolio with class 
approval for novel ZEV design

DECARBONISATION

An innovative ammonia-fuelled Newcastlemax (210,000 dwt) bulk carrier design by  
Anglo-Eastern Technical Services (AETS) has been granted approval in principle (AiP)  
by the US classification society American Bureau of Shipping (ABS).

By deploying deck-mounted IMO Type C 
fuel tanks beneath the accommodation 

block on each side of the ship, no 
cargo capacity is compromised, 
uniquely making this a zero-carbon, 
zero-cargo-loss vessel design 

that is a win-win from both an 
environmental and commercial 

perspective.

The zero-emission dual-fuel 
system was designed with 

minimum impact 
but maximum 

safety and flexibility 
in mind. As such, it 

can be retrofitted to 
existing vessels as well as 

ammonia-fuelled and ammonia-
ready newbuildings, thus vastly 

increasing its appeal and application.

“The transition to alternative fuels is 
part of our industry’s journey towards 
net-zero propulsion technologies. 
Having in place advanced alternative 
ship designs of equivalent safety as 
conventional vessels will facilitate 
adaptation. We are proud to be a 
first mover at this critical juncture of   
international shipping,” said CEO Bjorn 
Hojgaard.

“Ammonia is a fuel with high 
potential as a solution for shipping 
companies looking to decarbonise 
their operations. ABS is committed to 
supporting its safe adoption by the 
industry and is working with forward-
thinking companies such as Anglo-
Eastern Technical Services to develop 
the systems the industry will require. 
We are proud to be able to use this 
industry-leading insight to support 
their innovative approach,” said ABS.

As the technical services division of 
Anglo-Eastern, AETS offers a wide 
range of naval architecture and project 
management services, including vessel 
design and development, retrofits and 
conversions, yard supervision, technical 
surveys, and more. With Anglo-Eastern’s 
commitment to climate action and the 
industry’s push towards decarbonisation, 
Anglo-Eastern Technical Services has 
expanded its green portfolio, taking the 
lead early on with numerous dual-fuel 
design projects.

“We are delighted to partner with 
leading classification societies like ABS 
on such novel designs, the screening and 
validation of which is an important step 
towards our decarbonisation efforts,” 
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said AETS managing director Arunava 
Sengupta. “This is our second AiP this 
year for a zero-emission, zero-cargo-
loss vessel design, the other granted by 
Lloyd’s Register for a distinctly different 
ammonia-fuelled Newcastlemax design 
deploying deck-mounted IMO Type A 
fuel tanks.”

As with all innovative vessel designs, 
structural stability, operational safety, 
and adaptability are key.

“To validate and confirm the integrity 
of each design, both intact stability 
calculations (12 key load cases) and 
damage stability calculations (108 key 
load cases) are performed to cover a 
range of scenarios, while longitudinal 
strength calculations for each design 
are performed by finite element 
analysis,” explained Debdutta Barman, 
lead naval architect and general 
manager of AETS.

“At the same time, we have kept crew 
safety and operational requirements 
at the forefront while developing 
vessel designs, especially in view of 
their application for dry cargo ships, 
where crews do not have experience 
in handling gas. Having said that, the 
design philosophy can be adapted for 
other vessel types and is not limited 
to bulk carriers to support broader 
decarbonisation efforts.”

Anglo-Eastern has long been a strong 
advocate for climate action and 
decarbonisation, and was amongst the 
original signatories of the Getting to 
Zero Coalition. Since then, the group’s 
shore-based operations have been 

certified carbon-neutral, voyage 
optimisation has been rolled out to 
its managed fleet, with additional 
support provided by a dedicated fleet 
performance cell, and an algorithm-
based predictive maintenance 
programme is in the pipeline.

To build upon existing in-house LNG/
LPG dual-fuel vessel management 
experience, formal training on dual-
fuel engines and the handling of 
alternative fuels has been introduced 
for crew and staff, with Anglo-Eastern 
training facilities set up with simulator 
modules to support future shipping 
requirements.

Through Anglo-Eastern Technical 
Services, numerous newbuilding 
and retrofit designs for dual-fuel 
LNG, ammonia and hydrogen have 
been undertaken, including project 
management and yard supervision 
for the same. Anglo-Eastern has also 
conducted more than 500 EEXI/CII 
reviews for shipowners, complete 
with retrofit recommendations and 
support.

“Being an active participant in the 
drive towards decarbonisation is 
very much in our DNA. As one of the 
larger ship managers, we see it as 
our obligation to lead the way and 
positively contribute to achieving 
significant improvements for future 
generations. Now is the time to act, 
and we are very much behind this in 
our daily actions, besides managing 
a quality fleet entrusted to us by 
shipowners,” said COO Carsten 
Ostenfeldt.

AE-managed DP2 OSV in 
HK offshore LNG project

What a lot of acronyms! In response to Hong Kong’s climate action 
plan report, and to support the increased use of natural gas for power 
generation in the city, the greenlight was given for the development  
of an offshore LNG terminal to the east of the Soko Islands.

Central to the project is a floating storage 
and regasification unit (FSRU) vessel, a 
double berth jetty with mooring facilities, 
and supporting subsea gas pipelines and 
shore-based receiving stations. 

MV Hai Yang Shi You 698 (HYSY 698), an 
Anglo-Eastern managed DP2 offshore 
support vessel with 153 MT bollard pull 
capacity, has been working on the project 
for the past year, playing an instrumental 
role as an anchor-handling support vessel 
and in the transportation of cement for 

the project. HYSY 698 will continue to 
support the project till the end of 2022, 
under the skilled command of Capt. Li 
Wenyi and C/E Wu Weigang.

Offshore support vessels and the 
unique project work they do are always 
interesting to showcase, and in this 
case, the fact it is for an LNG project 
as opposed to the usual offshore oil 
installation makes for a change – and a 
greener one at that. To the crew of HYSY 
698, keep up the good work!

SPECIAL PROJECT
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RESCUE AT SEA

It was after lunchtime on January 18th, while anchored in 
Australia’s Weipa “D” Anchorage, when the crew on board 
MV Lowlands Crimson saw that the MV Coal Pearl had 
launched its lifeboat as part of a routine safety drill.

One lifeboat  
to another in  
ironic rescue

After conducting a quick risk assessment 
and safety briefing, the Lowlands Crimson 
deployed its own rescue launch, which 
proceeded to attach its towing line to the 
lifeboat and return it to the Coal Pearl. The 
whole process took around 90 minutes, with 
the rescue launch remaining on standby 
until the defective lifeboat was properly 
stowed and its crew safely returned.

Not the most dramatic of rescues, and 
rather an ironic one at that, but a very 
good reminder about the need to conduct 
regular lifeboat drills. Had this happened in 
the open sea in a real emergency scenario, 
the outcome for the Coal Pearl could have 
ended in tragedy.

It is thus a blessing they discovered their 
lifeboat’s engine troubles during a drill 
in the safety of an anchorage, with many 
helping hands nearby – like those of the 
Lowlands Crimson crew. Thank you!

But something was amiss, for half an hour 
later, the deployed lifeboat was observed 
to be adrift, seemingly without propulsion.

Since the lifeboat was drifting towards
the Lowlands Crimson, the Coal Pearl
contacted the crew, informing them that
their lifeboat’s engine was experiencing
difficulties, so could the lifeboat be 
allowed to approach Lowlands Crimson 
and tie itself port side, while their crew 
tried to troubleshoot the issue?

The Lowlands Crimson readily accepted 
the request but observed that the 
lifeboat was continuing to drift beyond its 
intended course without notifying Weipa 
VTS. The crew thus contacted Weipa VTS 
themselves to let them know of the adrift 
lifeboat and whether they should tow it 
back to the Coal Pearl, since it was a very 
hot day to be struggling with issues in 
such a small launch.
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Shortly after noon on January 31st, MT Largo 
Elegance was sailing through the Caribbean 
south of Cuba, en route to Beaumont, Texas, 
when the officer on watch sighted a small 
makeshift boat port side, with several people 
waving for help. Attempts to contact the 
boat via VHF radio failed, prompting the 
tanker to change course and approach.

The crew notified all relevant parties and 
made contact with Kingston MRCC, after 
failing to reach the Cayman Islands MRCC, 
informing them of the situation before 
passing a heaving line to the boat, which 
was pulled alongside the tanker some 90 
minutes after the initial sighting.

Woefully overcrowded by its seven male 
passengers, the “boat” in question was 
distinctly unfit to sail. Essentially a handmade 
raft, it consisted primarily of wooden planks 
and branches haphazardly lashed together 
over layered strips of polystyrene foam for 
buoyancy, with a plastic sheet as a sail.

The chief engineer and chief officer of 
Largo Elegance initiated talks with the 
men and took their identifications on 
board. Upon confirming the identities of all 
seven individuals, who hailed from Cuba, 
instructions were requested from Kingston 

Whatever floats 
your boat

RESCUE AT SEA

In this case, 
polystyrene foam.

MRCC. Claiming no jurisdiction over the 
area, the crew were redirected to the 
Cayman Islands MRCC.

For an hour the tanker remained on 
standby while awaiting instructions, during 
which time the Cayman Islands MRCC 
liaised with its counterparts in Mexico and 
Honduras. Around 15:45 the crew were 
contacted by the Cayman Islands Coast 
Guard and instructed to take the seven men 
on board and head to Cancún, Mexico, 
where they were safely disembarked.

Thanks to Capt. Sachin Dua, C/E Vivian 
D’Souza, and the crew of Largo Elegance 
for their professional handling of the rescue 
operation.

TECHNICAL
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Certifiably 
convenient

Wouldn’t our lives be easier if we had 
a single, central platform, where all 
important vessel certificates could be 
stored – and subsequently verified, 
tracked, and even shared with external 
parties? And wouldn’t it be great if  
both shore-based and shipboard teams 
could contribute to this platform in the 
same way?

DIGITALISATION

to owners and other external parties as required. The 
converse is also possible, with newly issued certificates 
from class societies, for example, being able to directly 
flow into the system without the need to upload 
physically.

FIRST THINGS FIRST

This futuristic world of integrated certification 
management sounds great, but its success depends on 
the users. It is often said that the most difficult part of 
any digital transformation journey is the human element, 
so let’s get the basics right and ensure all necessary 
certificates are uploaded and maintained in JiBe, and 
in JiBe only. By raising awareness, such as through this 
article and training, we can strive for early group-wide 
adoption.

We are glad for the opportunity in the magazine to 
generate awareness and spread the word. Please join us 
in being an advocate for change and use your position to 
help the JiBe certificate module reach its full potential. We 
look forward to your usage and feedback. Stay tuned for 
more updates in 2022!

As a matter of fact, and as some of you may be aware, such 
a platform already exists. The new JiBe certificate module 
went live towards the end of last year, and currently holds 
more than 38,000 certificates – a figure that is growing by 
the day, making it the most used JiBe module to date. The 
module can accommodate all typical certificate scenarios, 
and serves everyone in the organisation, from secretary to 
C-suite, and cadet to master.

EXAMPLE: 5-YEARLY SURVEY

Upon completion of a vessel’s 5-yearly survey, a new 
set of certificates is issued by the class society to the 
master. Instead of emailing these to the office, as was the 
case before, the 3/O can simply upload them into JiBe, 

inputting such key details as date of issue and expiry. 
Once automatically synced with the office, the vessel 
manager can review and verify the certificates online, so 
that the new due dates are now live and reminders can be 
set prior to the latest expiry dates.

REDUCED WORK, REDUCED HUMAN ERROR

With both the office and vessel now able to access and 
maintain the same automatically synced certificates, 
work on both sides is significantly reduced: no more 
spreadsheets, folder structures, month-end routines, or 
TEC-04B requirements to deal with. And importantly, no 
more emails, thus shifting the focus to only one source of
certification, leaving less room for duplication or 
oversight.

FUTURE POSSIBILITIES

Looking forward, the certificate module opens new 
possibilities for further collaboration. Within the JiBe 
ecosystem, certificates can be linked to other modules 
and entries, such as Findings or PMS jobs. Beyond 
JiBe, direct access to verified certificates can be given 
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TECHNICALWelcome to the Anglo-Eastern family
MEET THE FLEET 

We take great pride in our growing family and warmly welcome each and every 
new vessel that joins us. Below are our most recent new joiners since the last 
issue until the end of January 2022. Fair winds and smooth/following seas!

  
DATE VESSEL NAME VESSEL TYPE CAPACITY OFFICE MASTER CHIEF ENGINEER OWNER

09 Nov 2021 Darya Anita Bulk carrier, Ultramax 61,448 dwt Hong Kong Balkar Singh Ulhas Gondane KC Maritime

10 Nov 2021 Eastern Juniper Tanker, VLCC 305,749 dwt Hong Kong Sudhanshu Jha Raja Subramanian EGPN

12 Nov 2021 Namsen Tanker, Suezmax 157,543 dwt Singapore Bharat Gupta Nikhil Marol TRF Ship Mgmt

22 Nov 2021 Dublin Express Container ship 4,121 teu Hamburg Tadeu Rebelo Sushrut Gohad Hapag-Lloyd

24 Nov 2021 Liverpool Express Container ship 4,121 teu Hamburg Amit Jaiswal Shantha Ralalage Hapag-Lloyd

26 Nov 2021 Lowlands Hopper Bulk carrier 36,309 dwt Antwerp Alexander Colina Arlyne Ycong CLdN

30 Nov 2021 Chemstar Tierra Tanker 21,117 dwt Singapore Lalson Philip Hector Espinosa Iino Kaiun

09 Dec 2021 Unity Endeavour Bulk carrier, Ultramax 61,617 dwt London Kuldeep Singh Aloysius Singh DAO Shipping

14 Dec 2021 Mount Steele Bulk carrier, Newcastlemax 209,199 dwt Singapore Rajesh Antil Giridhara Anandagopal Eastern Pacific

15 Dec 2021 Nautilus Tanker, VLCC 299,999 dwt Hong Kong Paul Joseph Pandiyam Shanmugam Ridgebury Tankers

16 Dec 2021 Berge Zugspitze Bulk carrier, Newcastlemax 211,182 dwt Singapore Kashyap Shukla Deepak Maurya Berge Bulk

21 Dec 2021 Mount Alberta Bulk carrier, Newcastlemax 209,191 dwt Singapore Vijay Singh Manoj Rajbhar Eastern Pacific

30 Dec 2021 Cadena 3 Ro-ro carrier 13,000 dwt Goes Viesturs Viksne Maksym Minakov CLdN

04 Jan 2022 Berge Torre Bulk carrier, Capesize 175,938 dwt Singapore Ninian Carvalho Kumar Mohit Berge Bulk

07 Jan 2022 Eclipse Gas tanker, ethylene 22,000 cbm Singapore Kalishwarrao Merugu Sandeep Vazhapilly Petredec

11 Jan 2022 Glasgow Express Container ship 4,121 teu Hamburg Ankur Mehrotra Bidyut Majumdar Hapag-Lloyd

12 Jan 2022 Berge Heng Shan Bulk carrier, Newcastlemax 216,461 dwt Singapore Ajay Mehta Balachandran Thangavelu Berge Bulk

13 Jan 2022 Opaline Ro-ro carrier 13,320 dwt Goes Sergiy Molchan Laurentu Vocalic CLdN

14 Jan 2022 Fairchem Restio Tanker 19,971 dwt Singapore Varun Malhotra Sukhmandeep Singh Fairfield

17 Jan 2022 Peregrine Ro-ro carrier 14,472 dwt Goes Illya Kubyshkin Eugen Stoian CLdN

18 Jan 2022 ASL Neptune Bulk carrier 82,372 dwt Hong Kong Anatoly Popov Oleg Grekov Agricore

19 Jan 2022 Delphine Ro-ro carrier 27,687 dwt Goes Alexander Usov Pavlo Modelsky CLdN

21 Jan 2022 Amax Arrow Tanker, Aframax 115,804 dwt Hong Kong Devendra Singh Vijaykumar Meharwade Synergy Marine

23 Jan 2022 Berge Song Shan Bulk carrier, Capesize 180,154 dwt Singapore Sudhendu Tudekar Krishnamurthy Sennakesavan Berge Bulk

25 Jan 2022 Hermine Ro-ro carrier 20,615 dwt Goes Evgeny Belousov Sergii Menshykov CLdN

26 Jan 2022 Crystal Trinity LPG tanker, VLGC 84,222 cbm Singapore Kerman Bharucha Prashant Gaur Kumiai Navigation
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MV Darya Anita MT Eastern Juniper 

MT Nautilus

MV Mount SteeleMT Chemstar Tierra

MV Lowlands HopperMV Liverpool Express

MV Unity Endeavour

MT Namsen MV Dublin Express
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MV Berge Zugspitze MV Mount Alberta

MV Berge Heng Shan

MV Glasgow Express

MV Berge Torre MV Cadena 3

MT Eclipse 
(newbuilding)



MV Hermine
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MT Fairchem Restio
(newbuilding)

MT Crystal Trinity
(newbuilding)

MV ASL Neptune MV Delphine

MT Amax Arrow MV Berge Song Shan

MV PeregrineMV Opaline
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From 01 Oct 2021 to 31 Dec 2021Our managed fleet  
at a glance

The following dashboard provides a snapshot view of our 
managed fleet in terms of ports called, distance travelled, 
and fuel consumed by vessel type in Q4 2021.

DASHBOARD

Port Calls by Vessel Type

Vessel Type • Bulk Carrier • Container • Gas
 • Heavy Lift Carrier • CBO • Offshore
 • Tanker

Top 10 Called Ports

Total Fuel Consuption by Vessel Type

Total Distance Traveled by Vessel Type

Average Fuel Consuption by Vessel Type

Average Distance Traveled by Vessel Type

Port 
• Singapore
• Antwerpen
• Rotterdam
• Balboa
• Cristobal 
• Port Hedland
• Yeosu (Ex Yosu)
• Texas - Houston
• Cartagena
• Busan (Ex Pusan)
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